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India Infrastructure Finance Company Limited 
(A Govt. of India Enterprise) 

Ref.: IIFCL/RTI/2017-18/25/~C( b To 

To, 
Shri A S Chauhan 
313/105 F, 
Tulsi Nagar Main Road, 
Near lnderlok (Opposite to Metro Pillar No. 26), 
Delhi Pin-110035 

I IF C L 
ISO 9001:2015 

Date- 201
h October 2017 

Sub.: RTI Application of Shri AS Chauhan under RTI Act 2005 .. 

Dear Sir, 

This has reference to DFS letter No-20/26/2017-IF-1, dated 041
h October 2017, received on 061

h October 2017 regarding 

benefits extended as per the provisions contained in Maternity Benefit Act-2017 . 

We are submitting herewith point wise reply as below:-. 

SL. No. 

2 

Question under RTI 

Every establishment having 50 or 
more employees shall have the 
facility of creche with such distance 
as may be prescribed, either 
separately or along with common 
facilities. Provided that the employer 
shall allow 4 visits a day to the creche 
by the woman, which shall also 
i~clude the interval for rest allowed 
to her. 

Every establishment shall intimate in 
writing and electronically to every 
woman at the time of initial 
appointment regarding every woman 
at the time of her initial appointment 
regarding every benefit available 
under the Act pertaining to your 
various offices situated in entire 
country whether administrative or 
branches. I shall be thankful if the 
undernoted informatiqn under RTI 
Act, 2005 on the basis of the above 
mentioned provisions announced 
and published is provided to me 
pertaining to your entire Bank and its 
allied offices or branches etc. 

IIFCL REPLY 

IIFCL has a single based in New Delhi with present strength of 84 
employees. 

IIFCL is presently operating from the rented premises and due to 
paucity of space in rented premises; creche with common facility is 
not feasible. 

However, in order to extend the creche f-9.ciUty to its employees, 
Company is in process to identify and tie up with some renowned 
creche in nearby office location. 

Further, no such request for creche facility has yet been received 
from any employee in the company. 

Circular issued by IIFCL based on provisions contained in Maternity 
Benefit Act 1961, regarding nursing break to female employees is 
attached as Annexure-1. -
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-

A How many such places or units or 
offices and departments are there in 
your bank as per eligibility norms 
mentioned above where so more 
employees are working. 

B In how many places this facility for 
the women have been implemented 
or extended in letter and spirit 
pertaining to mentioned against 
serial number 1 and 2 above. 

c Who is responsible for monitoring 
for execution of these provisions in 
the offices where not implemented. 
Please send his name and mobile and 
full address of place or office or unit. 

Thanking you, 

Yours Faithfully, 

:llilJ1~r 
Dr. S. S. Garg 

Genera* anager • CPIO 

• Copy to : Shri Soumyajit Ghosh 
Under Secretary (IF.I) & CPIO 
3rd Floor, Jeevan Deep Building, 
Parliament Street, New Delhi. 

: · 

Reply same as ats. No. 1 above 

Reply same as ats. No. 1 above . 

Ms. Manjari Mishra, Assistant General Manager 
Phone No. 011-23450236 

. . 
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INDIA INFRASTRUCTURE FINANCE COMPANY LIMITED 

4~4'il / Circula r 

zs ~ 2016 

Sl1bject: Po licy for Nursin g Breaks to female Cl!!pjQyccs 

!\-, 1wr the pro\·i:-.ions cont<linNi in !\latE'rn ity Benefit /\cl 1961, it has lwc n decid t'd tlhlt 

tlw l l'llhllc e m ployees shn ll bt.! all ow ed post na tal nursing breaks. She on ret urn to 

duly aftc:· dcli\·cry shwll, "be al lowed in the course of her d a il y work two breaks of 

Llw prescribed J uration for nursing the chi ld until the ch ild alt<~ ins the age of fifteen 

rnnntlv," 

"F"'h \ll the tWll brc<ll-..-; mentioned in section shall be of 15 minutes' duration . An 

l''dr,l 'Uificicn! rcriod, depending upon the distance to be cnvcrcd, ~hall b(~ allowed 

fu r th~..' ~,urposl.: of jou rney to a nd from tnc place where the children a rc left by Lhc 

worncn vvh ile on duty. p rovided tha t such extra pe riod sh a ll not be of less th <m 5 

minute<; .1nd rnon' than 15 m inu tes' dura'tion. 
' 

J\1.."1 ordingly, :he officN may avail t'vvo nursi ng breaks as above or may OQ.t for one 

hour nl4rsing lm:•1k at c1 stretch during the day and such facility mav be av,1ill:d 

under intimation to H R Depa rtment thro ug h their respective HoDs. 
·~. 

Th~ issu1:s w ith the a p p roval o f Com petent Autho r ity. 

...zd...e~J/ 
(~~r ~/Rakesh Kumar) 

.:l 

~/General Manager 
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