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RTI REQUEST DETAILS

Registration No. : IIFCL/R/2018/50013 Date of Receipt : 27/08/2018

Type of Receipt : Online Receipt Language of Request : English

Name : Krupasindhu Guru Gender : Male

Address : Flat No-602, Nanda Tower, U, Kaushambi, Ghaziabad, , Uttar Pradesh,
Pin:201010

State : Uttar Pradesh Country : India

Phone No. : +91-9582288466 Mobile No. : +91-9582288466

Email : ksgngr@yahoo.co.in

Status(Rural/Urban) : Urban Education Status : Above Graduate

Is Requester Below
Poverty Line ? :

No Citizenship Status Indian

Amount Paid : 10 ) Mode of Payment Payment Gateway

Request Pertains to :

Information Sought : The applicant, Krupasindhu Guru is presently working in India
Infrastructure Finance Company Ltd. (IIFCL) as an Asst. General Manager
(Grade-C). The following information/documents may kindly be provided
under the provision of RTI Act-2005. 

 1. What is the Grade-wise sanctioned employee strength in IIFCL. (Copies
of all the board agendas and resolution may kindly be provided for the last
five years).

 2. What is the present strength of officials in IIFCL grade-wise and Category
wise (OBC/SC/ST).

 3. What is the sanctioned employee strength along with available vacancies
in each grade till 31st July 2018.

 4. Give a copy of promotion policy for promotion form Grade C to Grade D
in IIFCL.

 5. Who is the competent authority for creation of the post. Relevant
document to be provided.

 6. For the Panel year July 2017 to July 2018 the undersigned appeared in the
DPC, what was my rank in order of merit and the score obtained by me in
the interview and also in the overall selection process, breakup of my overall
mark to be provided. Detail of Panel member who conducted the interview
along with copies of evaluation sheet may also be provided.

 7. What is the minimum cut of mark for considering promotion in IIFCL
from Grade C to Grade D. 

 8. List of all employees promoted in the year 2017-2018 date wise and
category wise.

 9. As per the office HR office No. 53 and 54 dt. 01/09/2017, Officers were
promoted to the next senior grade against the consequential vacancies arisen
in that grade, why my candidature was not considered for the promotion
against the consequential vacancies raised in the year 2017-2018.

 10. Kindly provide HR office order No. 41, 53, 54, 57 of the year 2017.
 11. How the Effective/Eligible date of promotion to the senior grade was

considered for the promoted officer against the HR office order No 53, 54
and 57. 

 12. Copies of all correspondence including file noting etc. made from
January 2017 onwards till date may kindly be provided regarding promotion
process for the current panel year.
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13. After serving notice period of 55 days by the DGM (Sh. Jeewan Kumar)
and knowing the fact that the post of DGM will going to vacant after 11th
May 2018. 

 13.1 If I the applicant am next to the merit list of promotion, why my
candidature is not considered for promotion.

 13.2 What brings you to fill the vacant post of DGM on deputation basis. 
 14. A representation/grievance (through Mail and hard copy) for promotion

has submitted by the undersigned to The Chairman, copy to CGM & GM
HR vide letter dated 03/08/2018 addressed to Chairman/ MD/IIFCL. Any
action taken of my representation.

 15. What is the process and procedure of addressing and disposing of any
grievances raised by SC/ST/OBC employees in IIFCL.

 16. As per the Reservation Roster 2016, Mr. Jeewan Kumar, belongs to SC
category joined DGM in the SC category, kindly provide the status of the
vacated post after exist of Mr. Kumar.
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